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ADDENDUM TO WHISTLEBLOWER POLICY
(APPLICABLE ONLY FOR TATA COMMUNICATIONS (AUSTRALIA) PTY LIMITED)

“Personnel” as defined under Definitions on page 4 of the Policy is amended to include “Relative of        
Personnel” and “Dependent of Personnel”.

“Reportable Matters” as defined under Definitions on page 4 of the Policy is amended to include “Public 
Interest Disclosure” and “Emergency Disclosure”.

Additional definitions

“Relative of Personnel” means a spouse, parent, child, brother, or sister. 

“Dependent of Personnel” means a person, particularly a family member, who relies on another for financial 
support. 

“Reasonable Grounds” means that there must be the kind of reliable information provided by the          
whistleblower, that a reasonable, prudent person would rely on which makes it more likely than not that 
something is true. 

“Public Interest Disclosure” means a disclosure about wrongdoing in the public sector that serves the 
public interest. 

“Emergency Disclosure” means a disclosure of an imminent threat of death or serious physical injury to a 
person. 

“Actuary” means a business professional who deals with the measurement and management of risk and 
uncertainty, such as insurance premiums and pension contributions. 

Para 2 of Section 7: Non – Retaliation should read as follows:

Accordingly, Tata Communications (Australia) Pty Ltd (TC Australia) strictly prohibits discrimination,        
retaliation, or harassment of any kind against a Whistleblower who, on Reasonable Grounds believes that 
one or more Reportable Matters has occurred or are occurring, reports that information. Any Personnel 
who retaliates against a Whistleblower who has raised a Reportable Matter on Reasonable Grounds, will be 
subject to strict disciplinary action up to and including immediate termination of employment or             
termination of his/her relationship with TC Australia.

Reference to Reasonable Cause mentioned in Section 9 to be read as “Reasonable Grounds.”

Reference to “in good faith” mentioned in the Policy to be read as “on Reasonable Grounds.”

Following to be added under Annex A of the Policy as eligible recipient to receive disclosures from        
Personnel:

Internal or external auditor/s;
An Actuary; 

I.

II.

III.

IV.

V.

VI.

VII.

The Australian Securities and Investments Commission (‘ASIC’). To lodge a report with ASIC, you 
should do so through their online misconduct reporting form or by writing to ASIC:                   
https://asic.gov.au/about-asic/asic-investigations-and-en-
forcement/whistleblowing/whistleblower-rights-and-protections/
The Australian Prudential Regulation Authority (‘APRA’). To lodge a report with APRA, you should 
contact an authorized o�cer by email: whistleblower@apra.gov.au;
The Australian Federal Police (‘AFP’); To lodge a report with the AFP visit their website:          
https://www.afp.gov.au/

A legal practitioner who is consulted by the whistleblower for the purpose of obtaining legal advice 
or legal representation.

Additional clauses relating to Public Interest Disclosure and Emergency Disclosure:

Public Interest Disclosure and Emergency Disclosure 

Any Personnel would further qualify for protection under certain circumstances when any Reportable 
Matters are either a Public Interest Disclosure or an Emergency Disclosure provided that:

-  a previous disclosure has been made by the Personnel as per Annex A;
-  the Whistleblower does not reasonably believe that any action has been taken; and
-  that the following additional criteria’s have been met:

90 days have passed since the previous disclosure was made, in the case of a Public Interest 
Disclosure;
The Whistleblower has Reasonable Grounds to believe that the information concerns a danger to 
health and safety of a person/s or to the natural environment, in the case of an emergency 
disclosure (the discloser is not required to wait 90 days); and 
The Whistleblower provides written notice to TC Australia that they intend making the Public 
Interest Disclosure or Emergency Disclosure

Public Interest Disclosures and Emergency Disclosures may be made to:

A member of the parliament of the commonwealth, the parliament of a state or the legislature of 
a territory; or
A journalist.

VIII.

(i)
(ii)

(iii)

(iv)

(v)

(vi)

(i)

(ii)
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VIII.

(i)
(ii)

(iii)

(iv)

(v)

(vi)

(i)

(ii)

(a)

(b)

(c)

(d)

(e)
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